


Learning Task # 2: Ethical Decision-Making and Professional Growth

Christa-Lynn Flowers
University of Calgary
EDUC 525
Pamela Farrell
July 22, 2025
Click or tap here to enter text.	1
	6

Learning Task # 2: Ethical Decision-Making and Professional Growth
Ethical Decision-Making
Teachers often face numerous ethical dilemmas. These can range from severe to minor infractions. Nonetheless, they are areas covered by the Alberta Teachers’ Code of Professional Conduct (Alberta Education, 2023a) and the Teaching Quality Standards (Alberta Education, 2023b). One case of unethical behaviour that I came across involved a female teacher named Catherine Valiquette, who engaged in grooming a 15-year-old student whom she taught and began a sexual relationship with. His parents became aware of this relationship due to a sibling and brought it to the attention of the police and the school. She was charged with sexual interference of a minor and pleaded guilty in December 2022. She was sentenced to four years in jail, a mandatory DNA order and a weapon prohibition. When she was sentenced, the judge stated that “Valiquette had groomed the boy and took significant steps to conceal her actions, adding that as a teacher, she was in a significant position of trust”(CTV News, 2024, section 3).
As teachers, we are held to a higher standard. We hold positions that are looked up to by not just our students but their parents and the communities we work in. As such, there are a lot of common ethical dilemmas that can affect every teacher. Some of these dilemmas can include things like how we talk to a student, things we say to a student, and behaviour that can be seen as unbecoming of a teacher (Farrell, 2025). Not to mention more severe behaviors such as “touch of a sexual nature” leading to “allegations of sexual harassment or sexual abuse” (Maxwell et al., 2022, p. 172). When I think about the above case, I honestly just can’t put myself in the position of the teacher. I can not see myself ever allowing myself to be in a position where this could happen. I value the legal system, and understand just how wrong it is to be that inappropriate with a child, let alone a student. The power dynamic between teacher and student is just not something that should ever be in question, in my opinion. 
If I were put in a position where a student was being inappropriate towards me, I would shut it down immediately. This would involve me telling the student politely and firmly that their behaviour was unwanted and inappropriate. I would then immediately report it to the appropriate people (administration, and their parents if advised to do so). I would also, in the future, make sure I was never alone with the student. This enables me to ensure there is never a situation that could put me in a compromising position where my ethics or conduct could be questioned. As a woman who has survived sexual assault and abuse in her childhood, the thought of this case just makes my skin crawl. Not only was the teacher inappropriate in her actions, but she also took advantage of the power of the position she held with the student. To be honest, I am more inclined to understand the parents’ point of view and can completely empathize with the costs of counselling and the lasting effects of these actions that their family will have to endure in the future. 
Planning For Professional Growth
Short Term Goals
As my teaching philosophy is centred around the incorporation of Indigenous ways of knowing, being, and understanding into the classroom, I have several short-term goals that can expand on this. First, I would like to advocate for inclusive curriculum resources that are Indigenous-based. These can include Indigenous authored books that meet curriculum requirements for all subject areas, or learning tools that are Indigenous based. For example, novel studies could be done using books by Indigenous authors, or the seven sacred teachings could be taught using posters that explain these sacred teachings. Second, I would like to contribute to a school initiative that is Indigenous based to promote inclusivity within the school. An example of this could be becoming a blanket exercise facilitator or co-leading, or planning an Indigenous event for the school. Third, I would love to lead a short professional learning lesson on ways to incorporate Indigenous teaching practices into the classroom. 
Long Term Goals 
In alignment with my short-term goals, my long-term goals are more geared towards the longevity of the incorporation of Indigenous ways of knowing, being and understanding into not just the classroom but also the school culture. First, I would like to create and develop long-standing relationships with elders and knowledge keepers. This can ensure that Indigenous knowledge is being shared within my classroom and the school in a respectful manner that aligns with the TQS, the Truth and Reconciliation Commission's calls to action, the curriculum and school culture. Second, I would like to become a mentor to other teachers to coach or teach them culturally appropriate and inclusive ways to incorporate Indigenous pedagogies into their teaching methods. Third, I would love to lead a district-wide professional development series on the inclusion of Indigenous pedagogies and ways to incorporate them into the curriculum. 
How am I going to achieve these goals? 
Achievement of the short-term goals and long-term goals will be a work in progress simultaneously. I will need to reach out to local community members to begin building relationships with elders and knowledge keepers. This will require listening and understanding (Scout, 2025), along with time for these relationships to build. They can be advocates with me in the area of the incorporation of Indigenous inclusive curriculum resources. As I am sure, they might even have some suggestions on different materials that could be used. They can also be instrumental in helping plan an Indigenous inclusive activity for the school. Elders and knowledge keepers could be guest speakers for professional learning lessons and or district-wide professional development. In my opinion, Elders and knowledge keepers are the cornerstone to the success of my mentoring others in ways to incorporate Indigenous knowledge to create an inclusive learning space for students and teachers. This all begins with the relationships I build with the surrounding First Nations communities, and is vital to the success of my short-term and long-term goals. 
Integrating Ethical Decision-Making and Professional Growth
The interconnection of ethical decision-making and professional growth is deeply interwoven in several ways. Dilemmas create opportunities for self-reflection and individual growth.  For example, when a teacher faces a dilemma, there is a personal and professional self-reflection that involves the use of self-awareness. Without these interconnections, teachers would not grow when faced with dilemmas. Dilemmas involve critical thinking skills that allow teachers to deeply reflect on choices and outcomes. When a teacher is faced with issues in the classroom or the school culture, the use of ethical decision-making fosters resilience, growth and maturity as an educator. Challenges can encompass fair treatment of students, confidentiality of information, or even just professional relationships with other educators. The interconnections a teacher faces during challenges can foster individual and professional growth. Ultimately, teachers need to experience challenges and dilemmas to provide opportunities for change, reflection, and critical thinking. Which ultimately promotes professional and individual growth. 
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